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K
athleen

M
.

Fenton
VILLAGE

CLERK
Jam

es
V.

D
odge

John
C.

M
eholek

LA
N

Patricia
A

.
G

ira
14700

S.
R

ovinia
A

venue
C

arole
G

riffin
R

uzich
O

rland
Park,

IL
60462

PA
R

K
708.403.6100

D
aniel

I.
C

alandriello
O

rlandPark.org
VILLAGE

HALL
M

ichael
F.C

arroll

A
ugust8,

2018

M
s.

Joellen
Earl

G
ovH

R
USA

630
D

undee
R

oad
Suite

130
N

orthbrook,
Illinois

60062

N
O

TIC
E

TO
PR

O
C

EED
—

C
lassification

and
C

om
pensation

Study

D
ear

M
s.

Earl:

This
notification

is
to

inform
you

that
the

V
illage

of
O

rland
Park

has
received

all
necessary

docum
ents

in
order

for
w

ork
to

com
m

ence
on

the
above

stated
projectas

ofA
ugust

1,
201

8.

Please
contact

Stephana
Przybylski

at
708-403-61

66
to

arrange
the

com
m

encem
entofthe

w
ork.

The
V

illage
will

be
processing

a
Purchase

O
rder

for
this

service
and

ifwill
be

faxed
to

your
com

pany.
Itis

im
perative

that
this

num
ber

on
the

Purchase
O

rder
be

noted
on

all
invoices,

correspondence,
etc.

All
invoices

should
be

sent
directly

to
the

A
ccounts

Payable
D

epartm
ent

at
14700

5.
Ravinia

A
ve.

O
rland

Park,
IL

60462
or

em
ailed

to
accountspayable@

orlandpark.org.
A

lso,
your

final
invoice

for
this

service
should

state
that

itis
the

final
invoice

pertaining
to

that
Purchase

O
rder.

For
your

records,
I have

enclosed
one

(1)
original

executed
contract

dated
July

24,
201

8
in

an
am

ount
notto

exceed
Thirty

Iw
o

T
housand,

Seven
H

undred
Fifty

and
N

o/i 00
($32,750.00)

D
ollars.

Ifyou
have

any
questions,

please
call

m
e

at
708-403-6

173.

Sincerely,

D
enise

D
om

alew
ski

Purchasing
&

C
ontractA

dm
inistrator

End:

C
C

:
Stephana

Przybylski
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M
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A
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ri

A
n

C
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G
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O

rland
Park,
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r
i
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708.403.6100
D

aniel
I.

C
alandriello

O
rlondPark.org

V
ILLA

G
E

HALL
M

ichael
F. C

arroll

July
24,

201
8

M
s.

Joellen
Earl

G
ovH

R
U

SA
630

D
undee

R
oad

Suite
130

N
orthbrook,

Illinois
60062

N
O

TIC
E

O
F

A
W

A
RD

—
C

lassification
and

C
om

pensation
Study

D
ear

M
s.

Earl:

This
notification

is
to

inform
you

that
on

July
16,

201
8,

the
V

illage
of

O
rland

Park
B

oard
of

T
rustees

approved
aw

arding
G

ovH
R

U
SA

,
[CC

the
contract

in
accordance

w
ith

the
proposal

you
subm

itted
dated

July
2,

2018,
for

the
C

lassification
and

C
om

pensation
Study

for
an

am
ount

not
to

exceed
Thirty

Tw
o

T
housand

Seven
H

undred
Fifty

and
N

o/i
00

($32,750.00)
D

ollars.

In
order

to
begin

this
engagem

ent,
you

m
ust

com
ply

w
ith

the
follow

ing
w

ithin
ten

business
days

of
the

date
of

this
N

otice
of

A
w

ard,
w

hich
is

by
A

ugust
7,

201
8.

•
A

ttached
is

the
C

ontract
for

C
lassification

and
C

om
pensation

Study.
Please

sign
and

return
directly

to
m

e.
I

will
obtain

signatures
to

fully
execute

the
C

ontract
and

one
fully

executed
C

ontract
will

be
returned

to
you.

•
A

lso
enclosed

is
a

C
ertificate

of
C

om
pliance.

Please
com

plete
and

return
directly

to
m

e
along

w
ith

the
contract.

•
Please

subm
it

a
C

ertificate
of

Insurance
from

your
insurance

com
pany

providing
proof

of
G

eneral
Ciability,

W
orker’s

C
om

pensation
and

Professional
Ciability

coverage
along

w
ith

endorsem
ents

for
a)

the
additional

insured
status,

b)
the

w
aiver

of
subrogation

for
G

eneral
Ciability

and
c)

the
w

aiver
of

subrogation
for

W
orkers

C
om

pensation.
A

dditional
insured

shall
be

“The
V

illage
of

O
rland

Park,
and

their
respective

officers,
trustees,

directors,
em

ployees
and

agents
as

A
dditional

Insureds
on

a
prim

ary/non-contributory
basis

w
ith

respect
to

all
claim

s
arising

out
of

operations
by

or
on

behalf
of

the
nam

ed
insured.”

•
I’ve

also
included

an
Electronic

Funds
T

ransfer
(EFT)

A
uthorization

Form
.

Please
com

plete
to

verify
the

banking
inform

ation
w

e
currently

have
on

file
from

201
6.

D
eliver

this
inform

ation
directly

to
m

e,
D

enise
D

om
alew

ski,
Purchasing

&
C

ontract
A

dm
inistrator,

at
V

illage
H

all
located

at
14700

5.
R

avinia
A

ve.,
O

rland
Park,

IC
60462

or
em

ail
directly

to
m

e
at

ddom
alew

ski@
orlandpark.org.

The
signed

C
ontracts,

C
ertifications,

Insurance
C

ertificate
and

E
ndorsem

ents
are

required
to

be
in

place
and

received
at

m
y

office
prior

to
the

com
m

encem
ent

of
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_
_

O
R

C
A

N
D

PA
RK

C
lassification

and
C

om
pensation

Study
(Professional

and
C

onsulting
Services

Contract)

This
C

ontract
is

m
ade

this
24th

day
ofJuly,

2078
by

and
betw

een
the

V
ILLA

G
E

O
F

O
R

LA
N

D

PA
RK

(hereinafter
referred

to
as

the
“V

ILLA
G

E”)
and

G
O

V
H

R
U

SA
,

LLC
(hereinafter

referred
to

as
the

“C
O

N
SU

L
T

A
N

T
”).

W
ITN

ESSETH

In
consideration

of
the

prom
ises

and
covenants

m
ade

herein
by

the
V

ILLA
G

E
and

the

C
O

N
SU

L
T

A
N

T
(hereinafter

referred
to

collectively
as

the
“PA

RTIES,”)
the

PA
RTIES

agree
as

follow
s:

SE
C

T
IO

N
1:

TH
E

C
O

N
T

R
A

C
T

D
O

C
U

M
E

N
T

S:
This

C
ontract

shall
include

the
follow

ing
docum

ents
(hereinafter

referred
to

as
the

“C
O

N
T

R
A

C
T

D
O

C
U

M
E

N
T

S”)
how

everthis
C

ontract takes
precedence

and
controls

over
any

contrary
provision

in
any

of
the

C
O

N
T

R
A

C
T

D
O

C
U

M
E

N
T

S. T
he

C
ontract,

including
the

C
O

N
T

R
A

C
T

D
O

C
U

M
E

N
T

S,
expresses

the
entire

agreem
ent

betw
een

the
PA

RTIES
and

w
here

itm
odifies,

adds
to

or
deletes

provisions
in

other
C

O
N

T
R

A
C

T
D

O
C

U
M

E
N

T
S, the

C
ontract’s

provisions
shall

prevail.
Provisions

in
the

C
O

N
T

R
A

C
T

D
O

C
U

M
E

N
T

S
unm

odified
by

this
C

ontract
shall

be
in

full
force

and
effect

in
their

unaltered
condition.

This
C

ontract
T

he
P

roposal
dated

July
2,

201
8

as
it

is
responsive

to
the

V
ILLA

G
E’s

requirem
ents

C
ertificate

of
C

om
pliance

C
ertificates

of
Insurance

SE
C

T
IO

N
2:

SC
O

PE
O

F
TH

E
W

O
R

K
,

SER
V

IC
ES

A
N

D
PA

Y
M

EN
T:

T
he

C
O

N
SU

L
T

A
N

T
w

ill
perform

for
the

benefitof the
V

ILLA
G

E
the

services
described

in
Proposal

dated
July

2,
2018,

w
hich

is
included

under
separate

cover
and

incorporated
herein

(the
“SER

V
IC

ES”).T
he

C
O

N
SU

L
T

A
N

T
m

ust
furnish

all
professional

services,
labor,

m
aterials,

tools,
equipm

ent
and

supervision
necessary

or
appropriate

to
fully

perform
the

SERV
ICES

and
all

other
duties

and
responsibilities

of
the

C
O

N
SU

L
T

A
N

T
pursuant to

this
C

ontract
(hereinafter

referred
to

as
the

‘W
O

R
K

”).
The

W
O

R
K

is
to

be
provided

by
C

O
N

SU
L

T
A

N
T

as
an

independent
contractor

and
not

as
an

em
ployee

of
the

V
ILLA

G
E.

C
O

N
SU

L
T

A
N

T
represents

that
all

em
ployees

utilized
by

C
O

N
SU

L
T

A
N

T
are

fully
trained.

C
O

N
SU

L
T

A
N

T
understands

that
no

training
w

ill
be

provided
by

the
V

ILLA
G

E.
In

perform
ing

its
obligations

pursuant
to

this
C

ontract,
C

O
N

SU
L

T
A

N
T

w
ill

do
nothing

that
could

adversely
affectthe

goodw
ill

or
reputation

of
the

V
ILLA

G
E.

T
he

V
ILLA

G
E

agrees
to

pay
the

C
O

N
SU

L
T

A
N

T
pursuant

to
the

provisions
of

the
L

ocal
G

overnm
ent

Prom
pt

Paym
ent A

ct
(50

ILCS
505/1

et
seq.)

the
follow

ing
am

ount
for

perform
ance

of
the

W
O

R
K

:
TO

TA
L:

an
am

ount
not

to
exceed

Thirty
Tw

o
T

housand
Seven

H
undred

Fifty
and

N
o/i

00
($32,750.00)

D
ollars

($30,250
for

professional
fees

plus
$2,500

for
expenses)

as
outlined

in
the

proposal.

P&
C

S
8.6.12

291548_2



SE
C

TI
O

N
3:

A
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M
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C

O
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N
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e
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s
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d
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s
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th
e

pe
rf
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m

an
ce
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th

e
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O
R

K
w
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ch
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e
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t
m

at
te

r
of
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is

C
on

tr
ac

t
w

ith
ou

t
th

e
w

ri
tte

n
co
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en

t
of

th
e

V
IL

LA
G

E.

SE
C

TI
O

N
4:

TE
R

M
O

F
TH

E
C

O
N

TR
A

C
T:

Th
is

C
on

tr
ac

t
sh

al
l

co
m

m
en

ce
on

th
e

do
te

of
its

ex
ec

ut
io

n.
T

he
W

O
R

K
sh

al
l

co
m

m
en

ce
on

th
e

da
te

of
ex

ec
ut

io
n

an
d

co
nt

in
ue

ex
pe

di
tio

us
ly

un
til

fi
na

l
co

m
pl

et
io

n.
T

he
W

O
R

K
is

ex
pe

ct
ed

to
ta

ke
ap

pr
ox

im
at

el
y

12
0

da
ys

.
Th

is
C

on
tr

ac
t

sh
al

l
te

rm
in

at
e

up
on

co
m

pl
et

io
n

of
th

e
W

O
R

K
,

bu
t

m
ay

be
te

rm
in

at
ed

by
ei

th
er

of
th

e
PA

RT
IE

S
fo

r
de

fa
ul

t
up

on
fa

il
ur

e
to

cu
re

af
te

r
te

n
(1

0)
da

ys
pr

io
r

w
ri

tte
n

no
tic

e
of

sa
id

de
fa

ul
t

fr
om

th
e

ag
gr

ie
ve

d
PA

RT
Y

.
T

he
V

IL
LA

G
E,

fo
r

its
co

nv
en

ie
nc

e,
m

ay
te

rm
in

at
e

th
is

C
on

tr
ac

t
w

ith
th

ir
ty

(3
0)

da
ys

pr
io

r
w

ri
tte

n
no

tic
e.

SE
C

TI
O

N
5:

IN
D

EP
EN

D
EN

T
C

O
N

TR
A

C
TO

R
ST

A
TU

S:
To

th
e

fu
lle

st
ex

te
nt

pe
rm

itt
ed

by
la

w
,

C
O

N
SU

L
T

A
N

T
sh

al
l

be
an

in
de

pe
nd

en
tc

on
tr

ac
to

r
he

re
un

de
r

an
d

ne
ith

er
C

O
N

SU
LT

A
N

T
no

r
an

yo
ne

ac
tin

g
on

its
be

ha
lf

sh
al

l
be

de
em

ed
an

ag
en

t,
em

pl
oy

ee
,

jo
in

t
em

pl
oy

ee
or

se
rv

an
t

of
V

IL
LA

G
E.

N
ei

th
er

V
IL

LA
G

E
no

r
C

O
N

SU
L

T
A

N
T

sh
al

t
ha

ve
an

y
ri

gh
tt

o
ac

t
on

be
ha

lf
of

or
bi

nd
th

e
ot

he
r

p
ar

ty
fo

r
an

y
pu

rp
os

e.

SE
C

TI
O

N
6:

IN
D

EM
N

IF
IC

A
TI

O
N

A
N

D
IN

SU
R

A
N

C
E:

W
it

h
re

sp
ec

t
to

se
rv

ic
es

pe
rf

or
m

ed
by

th
e

C
O

N
SU

L
T

A
N

T
fo

r
th

e
V

IL
LA

G
E,

th
e

C
O

N
SU

L
T

A
N

T
ag

re
es
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th

e
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w
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m
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d
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,
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d
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d
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s
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C
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w
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e
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m
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th
is

C
on

tr
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t
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e
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O

N
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L
T

A
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T
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w
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th
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ne
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C
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T
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T
w
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V
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G
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d
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,
af

fi
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te
s

an
d

re
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es
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ta
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fr
om

an
d

ag
ai

ns
t

an
y

an
d

al
l

cl
ai

m
s,

de
m

an
ds

,
su

its
,

lia
bi

lit
ie

s,
in

ju
ri

es
,

ca
us

es
of

ac
ti

on
,

lo
ss

es
,

ex
pe

ns
es

,
da

m
ag

es
or

pe
na

lti
es

,
in

cl
ud

in
g,

w
ith

ou
t

lim
ita

tio
n,

co
ur

t
co

st
s

an
d

re
as

on
ab

le
at

to
rn

ey
s’

fe
es

,
ar

is
in

g
or

re
su

lti
ng

fr
om

,
or

oc
ca

si
on

ed
by

or
in

co
nn

ec
tio

n
w

ith
an

y
an

d
al

l
cl

ai
m

s
w

hi
ch

ar
e

ba
se

d
up

on
or

m
ak

e
th

e
co

nt
en

ti
on

th
at

an
y

of
th

e
D

ev
el

op
m

en
ts

or
ot

he
r

m
at

er
ia

ls
su

pp
li

ed
to

th
e

V
IL

LA
G

E
or

us
ed

by
th

e
V

IL
LA

G
E

in
th

e
m

an
ne

r
re

co
m

m
en

de
d

by
th

e
C

O
N

SU
L

T
A

N
T

,
in

w
ho

le
or

in
pa

rt
,

co
ns

tit
ut

e
in

fr
in

ge
m

en
to

f a
ny

co
py

ri
gh

t,
tr

ad
em

ar
k,

pa
te

nt
,t

ra
de

se
cr

et
or

ot
he

r
pr

op
ri

et
ar

y
ri

gh
ts

of
an

y
th

ir
d

pa
rt

y.
Th

is
in

de
m

ni
fi

ca
tio

n,
de

fe
ns

e
an

d
ho

ld
ha

rm
le

ss
ob

li
ga

ti
on

w
ill

su
rv

iv
e

th
e

te
rm

in
at

io
n

or
ex

pi
ra

tio
n

of
th

is
C

on
tr

ac
t,

w
he

th
er

by
la

ps
e

of
tim

e
or

ot
he

rw
is

e. Th
e

in
de

m
ni

fi
ca

tio
n

ob
li

ga
ti

on
un

de
r

th
is

pa
ra

gr
ap

h
sh

al
t

no
t

be
lim

ite
d

in
an

y
w

ay
by

an
y

lim
ita

tio
ns

on
th

e
am

ou
nt

or
ty

pe
of

da
m

ag
es

,
co

m
pe

ns
at

io
n

or
be

ne
fi

ts
pa

ya
bl

e
by

or
fo

rt
he

be
ne

fi
t

of
C

O
N

SU
L

T
A

N
T

or
an

y
in

de
m

ni
ti

es
un

de
r

an
y

W
or

ke
r’

s
C

om
pe

ns
at

io
n

A
ct

,
O

cc
up

at
io

na
l

D
is

ea
se

A
ct

,
D

is
ab

ili
ty

B
en

ef
its

A
ct

,
or

an
y

ot
he

r
em

pl
oy

ee
be

ne
fi

ts
ac

t.
T

he
C

O
N

SU
L

T
A

N
T

fu
rt

he
r

ag
re

es
to

w
ai

ve
an

y
an

d
al

l
lia

bi
lit

y
lim

ita
tio

ns
ba

se
d

up
on

th
e

W
or

ke
r’

s
C

om
pe

ns
at

io
n

A
d

co
ur

ti
nt

er
pr

et
at

io
ns

or
ot

he
rw

is
e.

E
xe

cu
tio

n
of

th
is

C
on

tr
ac

t
by

th
e

V
IL

LA
G

E
is

co
nt

in
ge

nt
up

on
re

ce
ip

t o
f

In
su

ra
nc

e
C

er
tif

ic
at

es
pr

ov
id

ed
by

th
e

C
O

N
SU

L
T

A
N

T
in

co
m

pl
ia

nc
e

w
ith

th
e

C
O

N
T

R
A

C
T

D
O

C
U

M
E

N
T

S.

SE
C

TI
O

N
7:

C
O

M
PL

IA
N

C
E

W
IT

H
LA

W
S:

C
O

N
SU

L
T

A
N

T
ag

re
es

to
co

m
pl

y
w

ith
al

l
fe

de
ra

l,
st

at
e

an
d

lo
ca

l
la

w
s,

or
di

na
nc

es
,

st
at

ut
es

,
ru

le
s

an
d

re
gu

la
ti

on
s

in
cl

ud
in

g
bu

tn
ot

lim
ite

d
to

th
e

Ill
in

oi
s

H
um

an
R

ig
ht

s
A

ct
as

fo
llo

w
s:

C
O

N
SU

L
T

A
N

T
he

re
by

ag
re

es
th

at
th

is
C

on
tr

ac
t

sh
al

l
be

pe
rf

or
m

ed
in

co
m

pl
ia

nc
ew

it
h

al
l

re
qu

ir
em

en
ts

of
th

e
Ill

in
oi

s
H

um
an

R
ig

ht
sA

d,
77

5
IL

C
S

5/
1-

10
1

e
t.

,a
n
d
th

a
t

2
C

la
ss

ifi
ca

tio
n

&
C

om
pe

ns
at

io
n

St
ud

y
-

G
ov

H
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the
C

O
N

SU
LTA

N
T

and
its

subcontractors
shall

notengage
in

any
prohibited

form
ofdiscrim

ination
in

em
ploym

ent as
defined

in
thatA

ctand
shall

m
aintain

a
sexual

harassm
ent

policy
as

the
A

ctrequires.
The

C
O

N
SU

LTA
N

T
shall

m
aintain,

and
require

that
its

subcontractors
m

aintain,
policies

of
equal

em
ploym

ent
opportunily

w
hich

shall
prohibit

discrim
ination

against
any

em
ployee

or
applicant

for
em

ploym
ent on

the
basis

of
race,

religion,
color, sex,national

origin,ancestry, citizenship
status,age,

m
arital

status,
physical

or
m

ental
disability

unrelated
to

the
individual’s

ability
to

perform
the

essential
functions

of the
iob, association

w
ith

a
person

w
ith

a
disability, or

unfavorable
discharge

from
m

ilitary
service.

C
O

N
SU

LTA
N

T
and

all
subcontractors

shall
com

ply
w

ith
all

requirem
ents

of
the

A
ctand

of
the

R
ules

of
the

Illinois
D

epartm
ent

of
H

um
an

R
ights

w
ith

regard
to

posting
inform

ation
on

em
ployees’

rights
under

the
A

ct.
C

O
N

SU
LTA

N
T

and
all

subcontractors
shall

place
appropriate

statem
ents

identifying
their

com
panies

as
equal

opportunity
em

ployers
in

all
advertisem

ents
for

w
orkers

to
be

em
ployed

in
w

ork
to

be
perform

ed
under

this
C

ontract.

The
C

O
N

SU
LTA

N
T

shall
obtain

all
necessary

local
and

state
licenses

and/or
perm

its
thatm

ay
be

required
for

perform
ance

of
the

W
O

R
K

and
provide

those
licenses

to
the

V
ILLA

G
E

prior
to

com
m

encem
ent

of
the

W
O

R
K

.

SEC
TIO

N
8:

N
O

TIC
E:

W
here

notice
is

required
by

the
C

O
N

TR
A

C
T

D
O

C
U

M
EN

TS
itshall

be
considered

received
if

it
is

delivered
in

person,
sent

by
registered

U
nited

States
m

ail,
return

receipt
requested,

delivered
by

m
essenger

or
m

ail
service

w
ith

a
signed

receipt,
sent

by
facsim

ile
or

e-m
ail

w
ith

an
acknow

ledgm
ent

of
receipt,

to
the

follow
ing:

To
the

V
ILLA

G
E:

To
the

C
O

N
SU

LTA
N

T:
D

enise
D

om
alew

ski
Joellen

Earl
Purchasing

&
C

ontract
A

dm
inistrator

C
hief

Executive
O

fficer
V

illage
of

O
rland

Park
G

ovH
R

,
U

SA
,

LLC
14700

South
R

avinia
A

venue
630

D
undee

R
oad,

Ste
1300

O
rland

Park,
Illinois

60462
N

orthbrook,
Illinois

60062
T

elephone:
708-403-6

173
T

elephone:
847-380-3240

Facsim
ile:

708-403-921
2

Facsim
ile:

866-40
1-3100

e-m
ail:

ddom
clew

skiorlandpark.orq
e-m

ail:
iecrl@

govhrusa.com

or
to

such
other

person
or

persons
or

to
such

other
address

or
addresses

as
m

ay
be

provided
by

either
party

to
the

other
party.

SEC
TIO

N
9:

STA
N

D
A

R
D

O
F

SERV
ICE:

SERV
ICES

shall
be

rendered
to

m
eetor

exceed
those

professional
standards

m
et

by
others

providing
the

sam
e

or
sim

ilar
services

in
the

M
etropolitan

C
hicago

area.
Sufficientcom

petent
personnel

shall
be

provided
w

ho
w

ith
supervision

shall
com

plete
the

services
required

w
ithin

the
tim

e
allow

ed
for

perform
ance.

The
C

O
N

SU
LTA

N
T’S

personnel
shall,

at
all

tim
es

present
a

neat
appearance

and
shall

be
trained

to
handle

all
contact

w
ith

V
ILLA

G
E

residents
or

VILLAGE
em

ployees
in

a
respectful

m
anner.

A
tthe

request ofthe
V

ILLA
G

E
M

anager
or

a
designee,

the
C

O
N

SU
LTA

N
T

shall
replace

any
incom

petent,
abusive

or
disorderly

person
in

its
em

ploy.SEC
TIO

N
10:

PA
Y

M
EN

TS
T

O
O

TH
ER

PA
RTIES:

The
C

O
N

SU
LTA

N
T

shall
not

obligate
the

V
ILLA

G
E

to
m

ake
paym

ents
to

third
parties

or
m

ake
prom

ises
or

representations
to

third
parties

on
behalf

of
the

V
ILLA

G
E

w
ithout

prior
w

riften
approval

of
the

V
ILLA

G
E

M
anager

or
a

designee.

3
C

lassification
&

C
om

pensation
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-
G

ovH
R



SE
C

TI
O

N
76

:
C

O
U

N
TE

R
PA

R
TS

:
T

hi
s

C
on

tr
ac

t
m

ay
be

ex
ec

ut
ed

in
iw

o
(2

)
or

m
or

e
co

un
te

rp
ar

ts
,

ea
ch

of
w

hi
ch

ta
ke

n
to

ge
th

er
,

sh
al

l
co

ns
ti

tu
te

on
e

an
d

th
e

sa
m

e
in

st
ru

m
en

t.

T
hi

s
C

on
tr

ac
t

sh
al

l
be

co
m

e
ef

fe
ct

iv
e

on
th

e
da

te
fi

rs
t

sh
ow

n
he

re
in

an
d

up
on

ex
ec

ut
io

n
by

du
ly

au
th

or
iz

ed
ag

en
ts

of
th

e
pa

rt
ie

s.

FO
R

:
TH

E
V

IL
LA

E

By
:

Pr
in

t
N

am
e:

L.
.5

.

Its
:

V
it

(a
c(

V
’t

r,
.r

a
€

r

D
at

e:
/

/
t

FO
R

:
TH

E
N

S
U

L
T

N
T

By
:

Pr
in

t
N

am
e:

Jo
el

le
n

E
ar

l

Its
:

C
E

O

D
at

e:
7-

30
-2

01
8

5
C

la
ss

if
ic

at
io

n
&

C
om

pe
ns

at
io

n
St

ud
y

-
G

ov
H
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O
R

LA
N

D
PA

RK
C

E
R

T
IF

IC
A

T
E

O
F

C
O

M
P

L
I
A

N
C

E

The
undersigned

Joellen
Earl

,as
C

EO
(Enter

N
am

e
of

Person
M

aking
C

ertification)
(Enter

Title
of

Person
M

aking
C

ertification)

and
on

behalf
of

G
ovH

R
U

SA
,

LLC
certifies

that:
(Enter

N
am

e
of

B
usiness

O
rganization)

1)
BU

SIN
ESS

O
R

G
A

N
IZA

TIO
N

:

The
Proposer

is
authorized

to
do

business
in

Illinois:
Y

es
x
j

N
o

Federal
Em

ployer
I.D

.#:
27-0598897

(or
Social

Security
#

ifa
sole

propriefor
or

individual)

The
form

of
business

organization
ofthe

Proposer
is

(check
one):

Sole
Proprietor

Independent
C

ontractor
(Individual)

Partnership
X

LLC
C

orporation

_______________________
_
_
_
_

_
_
_

_
_
_
_

_
_
_
_

_
_
_

(State
of

Incorporation)
(D

ate
of

Incorporation)

2)
ELIGIBILITY

TO
EN

TER
IN

TO
PU

BLIC
C

O
N

TR
A

C
TS:

Y
es

N
o

[1
The

Proposer
is

eligible
to

enter
into

public
contracts,

and
is

not
barred

from
contracting

w
ith

any
unit

of
state

or
local

governm
ent

as
a

result
of

a
violation

of
either

Section
33E

-3,
or

33E
-4

of
the

Illinois
C

rim
inal

C
ode,

or
of

any
sim

ilar
offense

of
“Bid-rigging”

or
“B

id-rotating”
of

any
state

or
of

the
U

nited
States.

3)
SEXUAL

H
A

RRA
SSM

EN
T

PO
LICY

:
Y

es
x
j

N
o

[1
Please

be
advised

that
Public

A
ct

87-1
257,

effective
July

1,
1993,

775
ILCS

5/2-105
(A)

has
been

am
ended

to
provide

that
every

party
to

a
public

contract
m

ust
have

a
w

ritten
sexual

harassm
ent

policy
in

place
in

full
com

pliance
w

ith
775

ILCS
5/2-105

(A)
(4)

and
includes,

at
a

m
inim

um
,

the
follow

ing
inform

ation:
(I)

the
illegality

of
sexual

harassm
ent;

(II)
the

definition
of

sexual
harassm

ent
under

State
law

;
(Ill)

a
description

of
sexual

harassm
ent,

utilizing
exam

ples;
(IV)

the
vendor’s

internal
com

plaint
process

including
penalties;

(V)
the

legal
recourse,

investigative
and

com
plaint

process
available

through
the

D
epartm

ent
of

H
um

an
Rights

(the
“D

epartm
ent”)

and
the

H
um

an
Rights

C
om

m
ission

(the
“C

om
m

ission”);
(VI)

directions
on

how
to

contact
the

D
epartm

ent
and

C
om

m
ission;

and
(VII)

protection
against

retaliation
as

provided
by

Section
6-1

01
of

the
A

ct
(Illinois

H
um

an
Rights

A
ct)

(em
phasis

added).
Pursuant

to
775

[C
S

5/1-103
(M

)
(2002),

a
“public

contract”
includes

“...every
contract

to
w

hich
the

State,
any

of
its

political
subdivisions

or
any

m
unicipal

corporation
is

a
party”

C
ertificate

of
C

om
pliance

(Service)
Page

1



4)
EQ

U
A

L
EM

PL
O

Y
M

EN
T

O
PP

O
RT

U
N

IT
Y

’ C
O

M
P

L
N

C
E

:
Y

es
i<

J
N

o
[]

D
ur

in
g

th
e

pe
rf

or
m

an
ce

of
th

is
Pr

oj
ec

t,
Pr

op
os

er
ag

re
es

to
co

m
pl

y
w

ith
th

e
“I

lli
no

is
H

um
an

Ri
gh

ts
A

ct
”,

77
5

IL
CS

Ti
tle

5
an

d
th

e
Ru

le
s

an
d

R
eg

ul
at

io
ns

of
th

e
Ill

in
oi

s
D

ep
ar

tm
en

t
of

H
um

an
Ri

gh
ts

pu
bl

is
he

d
at

44
Ill

in
oi

s
A

dm
in

is
tra

tiv
e

C
od

e
Se

ct
io

n
75

0,
et

se
q.

Th
e

Pr
op

os
er

sh
al

l:
(I)

no
t

di
sc

rim
in

at
e

ag
ai

ns
t

an
y

em
pl

oy
ee

or
ap

pl
ic

an
t

fo
r

em
pl

oy
m

en
t

be
ca

us
e

of
ra

ce
,

co
lo

r,
re

lig
io

n,
se

x,
m

ar
ita

l
st

at
us

,
na

tio
na

l
or

ig
in

or
an

ce
st

ry
,

ag
e,

or
ph

ys
ic

al
or

m
en

ta
l

ha
nd

ic
ap

un
re

la
te

d
to

ab
ili

ty
,

or
an

un
fa

vo
ra

bl
e

di
sc

ha
rg

e
fr

om
m

ili
ta

ry
se

rv
ic

e;
(II

)
ex

am
in

e
al

l
jo

b
cl

as
si

fic
at

io
ns

to
de

te
rm

in
e

if
m

in
or

ity
pe

rs
on

s
or

w
om

en
ar

e
un

de
ru

til
iz

ed
an

d
wi

ll
ta

ke
ap

pr
op

ri
at

e
af

fir
m

at
iv

e
ac

tio
n

to
re

ct
ify

an
y

su
ch

un
de

ru
til

iz
at

io
n;

(II
I)

en
su

re
al

l
so

lic
ita

tio
ns

or
ad

ve
rt

is
em

en
ts

fo
r

em
pl

oy
ee

s
pl

ac
ed

by
it

or
on

its
be

ha
lf,

it
wi

ll
st

at
e

th
at

al
l

ap
pl

ic
an

ts
wi

ll
be

af
fo

rd
ed

eq
ua

l
op

po
rtu

ni
ty

w
ith

ou
t

di
sc

rim
in

at
io

n
be

ca
us

e
of

ra
ce

,
co

lo
r,

re
lig

io
n,

se
x,

m
ar

ita
l

st
at

us
,

na
tio

na
l

or
ig

in
or

an
ce

st
ry

,
ag

e,
or

ph
ys

ic
al

or
m

en
ta

l
ha

nd
ic

ap
un

re
la

te
d

to
ab

ili
ty

,
or

an
un

fa
vo

ra
bl

e
di

sc
ha

rg
e

fr
om

m
ili

ta
ry

se
rv

ic
e;

(IV
)

se
nd

to
ea

ch
la

bo
r

or
ga

ni
za

tio
n

or
re

pr
es

en
ta

tiv
e

of
w

or
ke

rs
w

ith
w

hi
ch

it
ha

s
or

is
bo

un
d

by
a

co
lle

ct
iv

e
ba

rg
ai

ni
ng

or
ot

he
r

ag
re

em
en

t
or

un
de

rs
ta

nd
in

g,
a

no
tic

e
ad

vi
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•
P

repare
and

send
out

salary
and

b
en

efits
surveys.

D
ELIV

ER
A

B
LE:

Salary
and

B
enefits

S
urveys

D
esign

and
send

out
a

salary
and

benefits
survey

u
n
d
er

V
illage

letterh
ead

to
gather

salary
data

for
benchm

ark
classifications

in
th

e
com

parable
com

m
unities.

T
he

C
onsulting

T
eam

w
ill

w
ork

w
ith

V
illage

rep
resen

tativ
es

to
select

about
35

-
40

benchm
ark

classifications
from

the
D

istrict’s
full-tim

e
positions.

T
hese

classifications
w

ill
be

chosen
on

th
e

criteria
of

those
th

at
are

m
ost

com
m

on
in

all
entities

and
th

at
cover

all
th

e
various

pay
grades

in
th

e
V

illage.
In

addition
to

job
titles,

brief
position

descriptions
are

included
in

th
e

salary
survey

to
m

ake
sure

w
e

are
receiving

salary
data

for
‘like”

positions
in

th
e

com
parable

entities.

N
ote:

W
hile

G
ovH

R
w

ill
prepare

all
the

m
aterials

to
be

sent
out

for
th

e
salary

surveys,
w

e
have

found
th

at
sending

out
th

e
survey

under
the

C
lient’s

letterh
ead

g
en

erates
a

b
etter/faster

response
from

th
e

survey
respondents

than
w

hen
it

is
sent

out
under

our
letterh

ead
/n

am
e.

In
addition,

th
e

V
illage

m
ay

be
asked

to
m

ake
one

follow
up

contact
to

those
entities

th
at

do
not

initially
respond

to
the

survey
requests.

•
Job

ev
alu

atio
n

analysis
and

estab
lish

m
en

t
of

job
classification

system
(3rd

trip
/C

o
n

su
ltan

t
team

).
U

pon
return

of
th

e
JA

Q
s

by
th

e
V

illage,
G

ovH
R

w
ill

perform
th

e
follow

ing:

>
R

ead
each

JA
Q

(up
to

289)
and

corresponding
Job

D
escription

(up
to

93),
for

the
full-tim

e
positions

in
their

entirety.
>

P
ersonally

interview
at

least
one

(1)
em

ployee
from

each
job

classification
to

fu
rth

er
u
n
d
erstan

d
the

scope
of

th
eir

job.
>

A
pply

a
m

easu
rem

en
t

system
of

job
evaluation

factors,
using

nine
(9)

m
ain

factors
used

in
our

job
evaluation

instrum
ent

in
order

to
evaluate

th
e

internal/com
parable

w
orth

of
each

job
classification.

U
pon

com
pletion

of
th

e
job

evaluation
m

easurem
ents,

a
new

C
lassification

Plan
w

ill
be

developed.
It

is
im

portant
to

em
phasize

th
at

th
e

job,
not

th
e

qualifications
or

perform
ance

of
th

e
incum

bents,
is

being
evaluated.

P
art

of
this

process
w

ill
include

th
e

evaluation
of

current
job

titles
and

the
recom

m
endation

for
any

changes
to

sam
e,

assuring
th

at
th

e
job

title
and

related
recom

m
ended

pay
range

m
atches

w
hat

th
e

em
ployee

is
actually

doing.
N

o
te:

A
form

al
job

evaluation
system

,
such

as
th

e
one

utilized
by

G
ovH

R
,

is
an

attem
p
t

to
objectify

th
e

reasons
th

at
jobs

are
co

m
p
en

sated
differently.

M
ost

com
pensation

practitioners
agree

th
at

th
ree

(3)
basic

factors
are

im
portant

in
determ

ining
com

pensation.
T

hese
are:

(1)
skills

required;
(2)

responsibility;
and

(3)
w

orking
conditions.

T
he

E
qual

E
m

ploym
ent

O
pportunity

C
om

m
ission

recognizes
th

ese
th

ree
(3)

basic
factors,

along
w

ith
seniority

and
perform

ance,
as

valid
d
eterm

in
an

ts
of

com
pensation.

T
he

nine
(9)

factors
used

by
G

ovH
R

are
essentially

subdivisions
of

th
e

first
th

ree
(3)

factors
m

entioned
above.

In
addition,

it
is

G
ovH

R
’s

practice
that,

under
T

itle
VII

of
th

e
Civil

R
ights

A
ct

of
1964,

the
A

m
ericans

w
ith

D
isabilities

A
ct

(A
D

A
),

and
the

A
ge

D
iscrim

ination
of

E
m

ploym
ent

A
ct

(A
D

EA
),

it
is

illegal
to

discrim
inate

in
any

aspect
of

em
ploym

ent.
G

ovH
R

w
ill

not
use

discrim
inatory

practices
on

the
basis

of
race,

color,
religion,

sex,
national

origin,
disability,

or
age

w
hen

perform
ing

a
classification

analysis.
D

ecisions
and

recom
m

endations
w

ill
not

be
based

on
stereo

ty
p
es

or
assum

ptions
about

th
e

abilities,
traits,

or
perform

ance
of

individuals
of

a
certain

sex,
race,

age,
religion,

or
ethnic

group,
or

individuals
w

ith
disabilities.

>
B

ased
on

th
e

results
of

th
e

job
evaluation

process
outlined

above,
assign

all
classifications

to
skill

levels.

630
D
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R
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N
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Fo
r

ex
am

pl
e,

sk
ill

le
ve

l
1

m
ig

ht
co

nt
ai

n
jo
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th

at
sc

or
ed

be
tw

ee
n

18
5

an
d

20
0

po
in

ts
,

sk
ill

le
ve

l
2

be
tw

ee
n

20
5

an
d

22
0

po
in

ts
,

an
d

so
on

.
R

ev
ie

w
th

e
re

su
lt

s
of

th
e

jo
b

ev
al

ua
ti

on
ex

er
ci

se
w

it
h

V
ill

ag
e

re
pr

es
en

ta
ti

ve
s,

an
d

re
vi

se
as

ne
ce

ss
ar

y.
>

If
re

q
u
es

te
d
,

re
vi

ew
th

e
V

ill
ag

e’
s

cu
rr

en
t

FL
SA

cl
as

si
fi

ca
ti

on
s

an
d

m
ak

e
ap

pr
op

ri
at

e
re

co
m

m
en

da
ti

on
s

re
ga

rd
in

g
ex

em
p
t/

n
o
n
ex

em
p
t

st
at

u
s

(O
pt

io
na

l
se

rv
ic

e/
ex

tr
a

fe
e;

se
e

C
os

t
se

ct
io

n)
.

II.
S

al
ar

y
an

d
B

en
ef

it
s

S
ur

ve
y

A
na

ly
si

s.
D

EL
IV

ER
A

B
LE

:
Sa

la
ry

Su
rv

ey
D

at
a

D
EL

IV
ER

A
B

LE
:

N
ew

Sa
la

ry
S

ch
ed

ul
es

D
EL

IV
ER

A
B

LE
:

B
en

ef
it

s
Su

rv
ey

D
at

a

T
he

fo
llo

w
in

g
st

ep
s

w
ill

be
in

cl
ud

ed
in

th
is

co
m

po
ne

nt
of

th
e

S
tu

dy
:

•
T

ab
ul

at
e,

su
m

m
ar

iz
e,

an
d

an
al

yz
e

co
m

pa
ra

ti
ve

co
m

pe
ns

at
io

n
in

fo
rm

at
io

n
ob

ta
in

ed
th

ro
ug

h
th

e
su

rv
ey

s.
O

ur
pa

y
ta

bu
la

ti
on

s
co

m
pa

re
th

e
V

ill
ag

e’
s

sa
la

ri
es

fo
r

th
e

su
rv

ey
ed

po
si

ti
on

s,
w

it
h

th
e

av
er

ag
e

m
in

im
um

an
d

th
e

av
er

ag
e

m
ax

im
um

of
th

e
su

rv
ey

da
ta

fo
r

ea
ch

su
rv

ey
ed

cl
as

s,
w

he
n

po
ss

ib
le

.
D

at
a

is
di

sp
la

ye
d

fo
r

ea
ch

en
ti

ty
on

ea
ch

cl
as

s
an

d
su

m
m

ar
iz

ed
in

an
ov

er
al

l
ta

bl
e.

T
hi

s
da

ta
is

an
al

yz
ed

to
de

te
rm

in
e

th
e

pe
rc

en
ta

ge
di

ff
er

en
ce

be
tw

ee
n

th
e

V
ill

ag
e’

s
pr

es
en

t
pa

y
fo

r
ea

ch
cl

as
s

an
d

th
e

su
rv

ey
da

ta
.

•
U

si
ng

th
e

da
ta

fr
om

th
e

sa
la

ry
su

rv
ey

s,
th

e
C

on
su

lt
an

ts
w

ill
w

or
k

w
it

h
th

e
V

ill
ag

e
to

de
te

rm
in

e
th

e
V

ill
ag

e’
s

po
lic

y
w

it
h

re
sp

ec
t

to
co

m
pe

ns
at

io
n

(i
.e

.,
50

th
pe

rc
en

ti
le

;
75

th
pe

rc
en

ti
le

,
et

c.
).

O
nc

e
th

is
is

de
te

rm
in

ed
,

th
e

C
on

su
lt

an
ts

w
ill

us
e

th
e

sa
la

ry
su

rv
ey

da
ta

to
de

ve
lo

p
an

d
re

co
m

m
en

d
ne

w
sa

la
ry

sc
he

du
le

s
fo

r
th

e
V

ill
ag

e’
s

93
fu

ll
-t

im
e

cl
as

si
fi

ca
ti

on
s.

T
hi

s
pr

oc
es

s
w

ill
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m
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ga
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g
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w
em
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oy
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e
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se
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ed

in
to
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e

ne
w

pl
an

an
d

ho
w

th
ey

m
ov

e
th

ro
ug

h
th

e
pr

op
os

ed
pa

y
pl

an
.

T
he

sa
la

ry
sc

he
du

le
s

w
ill

ou
tl

in
e

w
ha

t
th

e
sp

ec
if

ic
pe

rc
en

ta
ge

s
ar

e
be

tw
ee

n
ra

ng
es

an
d

gr
ad

es
.

N
ot

e:
G

ov
H

R
al

w
ay

s
re

co
m

m
en

ds
th

at
th

er
e

be
a

m
er

it
co

m
po

ne
nt

as
so

ci
at

ed
w

it
h

th
e

gr
an

ti
ng

of
w

ag
e

ad
ju

st
m

en
ts

an
d

a
re

co
m

m
en

da
ti

on
fo

r
th

is
w

ill
be

in
cl

ud
ed

in
th

e
V

ill
ag

e’
s

re
po

rt
.

•
T

ab
ul

at
e,

su
m

m
ar

iz
e,

an
d

an
al

yz
e

co
m

pa
ra

ti
ve

be
ne

fi
t

in
fo

rm
at

io
n

ob
ta

in
ed

th
ro

ug
h

th
e

su
rv

ey
,

in
cl

ud
in

g
em

pl
oy

er
pa

id
in

su
ra

nc
e

pr
em

iu
m

s
an

d
le

av
e

be
ne

fi
ts

.
M

ak
e

su
gg

es
ti

on
s

an
d

re
co

m
m

en
da

ti
on

s
w

he
re

th
e

V
ill

ag
e’

s
be

ne
fi

ts
ar

e
in

co
ns

is
te

nt
w

it
h

th
e

su
rv

ey
gr

ou
p.

(N
ot

e:
re

ga
rd

in
g

he
al

th
be

ne
fi

ts
,

G
ov

H
R

ty
pi

ca
ll

y
re

qu
es

ts
re

sp
on

de
nt

s
to

pr
ov

id
e

in
fo

rm
at

io
n

re
ga

rd
in

g
em

pl
oy

ee
an

d
em

pl
oy

er
co

nt
ri

bu
ti

on
am

ou
nt

s
an

d
fo

r
a

co
py

of
th

ei
r

he
al

th
su

m
m

ar
y,

w
hi

ch
is

pr
ov

id
ed

to
th

e
C

lie
nt

.
If

a
m

or
e

de
ta

il
ed

an
al

ys
is

is
de

si
re

d,
G

ov
H

R
ca

n
pr

ov
id

e
th

is
fo

r
an

ad
di

ti
on

al
co

st
at

ou
r

ho
ur

ly
ra

te
.)

•
T

he
D

ra
ft

an
d

Fi
na

l
R

ep
or

ts
w

ill
ad

dr
es

s
an

y
is

su
es

of
co

nc
er

n
to

th
e

V
ill

ag
e,

su
ch

as
sa

la
ry

co
m

pr
es

si
on

be
tw

ee
n

su
pe

rv
is

or
s

an
d

su
bo

rd
in

at
es

,
po

li
ci

es
fo

r
em

pl
oy

ee
s

w
ho

se
ba

se
sa

la
ri

es
ex

ce
ed

ex
is

ti
ng

m
ax

im
um

s
in

th
ei

r
pa

y
ra

ng
e,

an
d

th
e

fi
na

nc
ia

l
im

pa
ct

to
th

e
V

ill
ag

e
in

im
pl

em
en

ti
ng

re
co

m
m

en
da

ti
on

s
of

th
e

S
tu

dy
.
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N
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G
o-/H

R
u

s

P
age

5

Ill.
P

rogress
R

eports
(4

th
trip).

T
he

C
onsultants

w
ill

m
ake

regular
progress

reports
to

th
e

V
illage

as
requested,

particularly
at

critical
points

in
th

e
Study.

A
dditionally,

th
e

P
roject

M
anager

w
ill

m
eet

w
ith

key
V

illage
staff

to
review

th
e

results
of

the
job

evaluation
exercise

and
th

e
proposed

new
salary

schedules.

IV
.

D
raft

and
Final

R
eport

P
reparation.

D
ELIV

ER
A

B
LE:

D
raft

and
Final

R
eport

•
A

draft
report

w
ill

be
prepared

by
th

e
C

onsultants
and

sent
electronically

to
th

e
V

illage
th

at
includes:

an
E

xecutive
S

um
m

ary
highlighting

th
e

overall
scope

of
th

e
S

tudy
and

th
e

general
observations,

outcom
es

and
recom

m
endations

contained
w

ithin
the

R
eport;

>
a

sum
m

ary
of

all
aspects

of
th

e
S

tudy,
including

recom
m

endations,
m

ethods
and

guidelines
for

achieving
th

e
overall

aspects
of

th
e

S
tudy

as
w

ell
as

recom
m

endations
for

annual
m

aintenance
and

review
of

th
e

new
plans;

-
assignm

ent
of

each
position

to
an

appropriate
classification

and
pay

grade
based

on
internal

equity
and

m
arketplace

considerations.

•
O

nce
the

V
illage

representatives
return

review
com

m
ents,

a
final

report
(one

hard
copy

and
one

electronic
copy

for
reproduction)

w
ill

be
prepared

and
sen

t
to

th
e

V
illage.

V
.

P
resen

tatio
n

of
F

indings
(5

th
T

rip).
M

ake
a

presentation
of

findings
of

th
e

S
tudy

to
designated

representatives
of

the
V

illage.

V
I.

U
pdate

Job
D

escriptions
(O

ptional).

If
requested,

G
ovH

R
w

ill
prepare

job
description

updates
or

draft
new

job
descriptions

as
needed,

based
on

its
review

of
existing

job
descriptions

and
th

e
inform

ation
collected

in
the

em
ployee

interview
s.

F
ees

for
this

service
are

in
addition

to
the

quoted
price

ofth
e

S
tudy;

see
C

ost
of

S
ervices

section
below

.

R
EFER

EN
C

ES

C
ity

of
Joliet,

Illinois
C

lassification
and

C
om

pensation
S

tudy
(2017)

C
ontact:

M
arty

S
hanahan,

C
orporation

C
ounsel

150
W

.
Jefferson

S
treet

Joliet,
Illinois

60432
m

shan
a

han
;

j o
etc

tv
o

rn
T

elep
h
o
n
e:

(815)
724-3805

P
roject

M
anager:

Joellen
E

arl

V
illage

of
A

rlington
H

eights,
Illinois

C
lassification

and
C

om
pensation

S
tudy

(2016)
C

ontact:
M

ary
R

ath,
H

um
an

R
esources

D
irector

33
S. A

rlington
H

eights
R

oad
A

rlington
H

eights,
Illinois

60005
M

rath
@

va
h

corn
T

elephone:
(847)

368-5000

630
D

undee
R

oad,
Suite

130
N

orthbrook
I

Illinois
I

60062
I

847-380-3240



G
o
v
H

R
U

SA

Pa
ge

6

P
ro

je
ct

M
an

ag
er

:
Jo

el
le

n
Ea

rl

V
ill

ag
e

of
M

ou
nt

P
ro

sp
ec

t,
Il

lin
oi

s
C

la
ss

if
ic

at
io

n
an

d
C

om
pe

ns
at

io
n

S
tu

dy
(2

01
6)

C
on

ta
ct

:
Jo

an
B

ok
in

a,
H

um
an

R
es

ou
rc

es
D

ir
ec

to
r

50
S.

E
m

er
so

n
S

tr
ee

t
M

ou
nt

P
ro

sp
ec

t,
Il

lin
oi

s
60

05
6

JB
a

ki
n

a
m

cc
i n

tp
ro

s c
ec

t.
or

g
T

el
ep

ho
ne

:
(8

47
)

39
2-

60
00

P
ro

je
ct

M
an

ag
er

:
Jo

el
le

n
Ea

rl

V
ill

ag
e

of
N

ile
s,

Il
lin

oi
s

C
la

ss
if

ic
at

io
n

an
d

C
om

pe
ns

at
io

n
St

ud
y,

in
cl

ud
in

g
B

ar
ga

in
in

g
U

ni
tC

om
pe

ns
at

io
n

R
ev

ie
w

(2
01

5)
C

on
ta

ct
:

K
at

hy
B

ar
ne

t/
H

um
an

R
es

ou
rc

es
D

ir
ec

to
r

10
00

C
iv

ic
C

en
te

r
D

ri
ve

N
ile

s,
IL

60
71

4
km

5
@

v
ni

l e
s

co
rn

T
el

ep
ho

ne
(8

47
)

58
8-

80
04

P
ro

je
ct

M
an

ag
er

:
Jo

el
le

n
Ea

rl

PR
O

JE
C

T
SC

H
ED

U
LE

A
pr

oj
ec

t
of

th
is

si
ze

w
ou

ld
no

rm
al

ly
ta

ke
ab

o
u
t

12
0

da
ys

.
W

e
ca

n
w

or
k

w
it

h
yo

u
on

a
sh

or
te

r
ti

m
ef

ra
m

e,
if

ne
ed

ed
.

T
he

sc
he

du
le

is
co

nt
in

ge
nt

,
ho

w
ev

er
,

up
on

th
e

ti
m

el
y

re
sp

on
se

fr
om

th
e

co
m

pa
ra

bl
e

en
ti

ti
es

su
pp

ly
in

g
th

e
sa

la
ry

da
ta

,
an

d
th

e
em

pl
oy

ee
s

an
d

su
pe

rv
is

or
s

in
re

tu
rn

in
g

th
e

co
m

pl
et

ed
JA

U
s.

A
ny

de
la

ys
in

re
ce

ip
t

of
th

is
in

fo
rm

at
io

n
ar

e
be

yo
nd

th
e

co
nt

ro
l

of
G

ov
H

R
an

d
w

ill
le

ng
th

en
th

e
co

m
pl

et
io

n
of

th
e

re
po

rt
.

T
he

fo
ll

ow
in

g
is

a
de

ta
il

ed
br

ea
kd

ow
n

of
th

e
pr

op
os

ed
w

or
k

sc
he

du
le

:

•
W

ee
k

1:
M

ee
t

w
it

h
re

pr
es

en
ta

ti
ve

s
of

th
e

V
ill

ag
e

to
di

sc
us

s
th

e
sc

op
e

of
th

e
pr

oj
ec

t,
S

tu
dy

m
et

ho
do

lo
gy

an
d

ex
pe

ct
at

io
ns

;
pr

ep
ar

e
an

d
di

st
ri

bu
te

sa
la

ry
su

rv
ey

s.
•

W
ee

k
2:

C
on

du
ct

em
pl

oy
ee

m
ee

ti
ng

s
to

ha
nd

ou
t

JA
Q

s
an

d
ex

pl
ai

n
th

e
pu

rp
os

e
of

th
e

St
ud

y
an

d
th

e
pr

oc
es

s.
•

W
ee

k
3:

R
et

ur
n

of
sa

la
ry

su
rv

ey
s.

•
W

ee
ks

4
an

d
5:

R
et

ur
n

of
JA

Q
s.

•
W

ee
k

6:
R

ea
di

ng
of

JA
Q

s
an

d
jo

b
de

sc
ri

pt
io

ns
.

•
W

ee
k

7:
R

et
ur

n
w

it
h

C
on

su
lt

an
t

T
ea

m
to

in
te

rv
ie

w
fu

ll
-t

im
e

em
pl

oy
ee

s.
•

W
ee

k
8

th
ro

ug
h

10
:

A
na

ly
ze

da
ta

;
p
re

p
ar

e
ne

w
cl

as
si

fi
ca

ti
on

an
d

co
m

pe
ns

at
io

n
pl

an
s;

se
nd

dr
af

t
fi

nd
in

gs
to

th
e

V
ill

ag
e.

•
W

ee
k

11
:

R
ec

ei
ve

re
tu

rn
co

m
m

en
ts

fr
om

th
e

V
ill

ag
e.

•
W

ee
k

12
:

M
ee

t
w

it
h

ke
y

V
ill

ag
e

re
pr

es
en

ta
ti

ve
s

to
re

vi
ew

pr
el

im
in

ar
y

fi
nd

in
gs

.
•

W
ee

k
13

:
P

re
pa

re
D

ra
ft

R
ep

or
t

an
d

se
nd

to
th

e
V

ill
ag

e.
•

W
ee

k
14

:
R

ec
ei

ve
co

m
m

en
ts

fr
om

th
e

V
ill

ag
e.

•
W

ee
k

15
:

P
re

pa
re

Fi
na

l
R

ep
or

t.
•

W
ee

k
15

:
P

re
se

nt
Fi

na
l

R
ep

or
t

to
de

si
gn

at
ed

V
ill

ag
e

re
pr

es
en

ta
ti

ve
s.

G
ov

H
R

pr
id

es
it

se
lf

in
ad

he
ri

ng
to

th
is

ti
m

e
fr

am
e.

O
ur

p
as

t
cl

ie
nt

s
w

ill
co

nf
ir

m
ou

r
di

li
ge

nc
e

in
de

li
ve

ri
ng

ou
r

re
p
o
rt

an
d

o
th

er
de

li
ve

ra
bl

es
on

ti
m

e.

63
0

D
un

de
e

R
oa

d,
Su

ite
13

0
I

N
or

th
br

oo
k

I
Ill

in
oi

s
I

60
06

2
I

84
7-

38
0-

32
40



G
o

v
H

1
s

FEE
PR

O
PO

SA
L

P
age

7

T
he

cost
of

the
services

described
in

G
ovH

R
’s

P
roposal

for
a

C
lassification

and
C

om
pensation

S
tudy

is
based

on
the

tim
e

of
our

professional
and

support
staff

to
com

plete
it,

as
w

ell
as

m
iscellaneous

expenses
such

as
report

reproduction
and

supply
expenses.

W
e

estim
ate

the
m

axim
um

cost
of

the
project

based
on

the
above

factors
and

propose
a

not-to-exceed
fee

inclusive
of

expenses.

In
keeping

w
ith

the
above

statem
en

t
of

our
usual

practices,
w

e
estim

ate
the

fee
for

the
entire

study
to

be
$32,750

($30,250
for

professional
fees

and
$2,500

for
expenses

and
w

ill
agree

to
com

plete
the

study
for

this
fixed

fee
of

$32,750.
W

e
have

listed
the

cost
of

our
professional

fee
for

each
study

co
m

p
o
n
en

t
below

.
A

n
invoice

for
40%

of
th

e
professional

fee
($12,100)

w
ill

be
sent

after
th

e
initial

project
m

eeting;
a

second
invoice

for
40%

of
the

fees
($12,100)

w
ill

be
send

after
delivery

of
th

e
draft

findings;
and

th
e

balance
of

the
fees

($6,050)
plus

expenses
w

ill
be

due
upon

project
com

pletion.
Invoices

are
payable

w
ith

in
30

days
a
ftc

ih
ic

_
_

_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_
_

_
_
_

_
_
_

_
_

_

5
1
)

-

-

H
our

S
tudy

P
hase

B
reakdow

n
B

reakdow
n

C
ost

I.
M

eetings,
S

alary
S

urvey,
Job

A
nalysis

.
S

tudy
preparation

and
project

m
eeting

(is
t

trip)
12

hours
$1,500

.
E

stablishing
com

parables
8

hours
$1,000

.
P

repare
and

send
out

salary
and

benefits
surveys

12
hours

$1,500
.

E
m

ployee
K

ickoff
M

eetings
(
2

trip)
8

hours
$1,000

.
Job

descriptions
and

classification
plan

analysis
>

R
eading

of
up

to
289

JA
Q

s/up
to

93
JD

s
12

hours
$1,500

.
-

E
m

ployee
interview

s
(3

d
trip/C

onsultant
T

eam
)

80
hours

$10,000
t

A
nalyzing

data
and

establishing
classes

16
hours

$2,000
r

A
ssigning

of
skill

levels
12

hours
$1,500

II.
S

alary
S

urvey
A

nalysis

.
A

nalyzing
salary

survey
data

12
hours

$1,500

•
E

stablishing
new

salary
schedules

16
hours

$2,000

.
A

nalyzing
benefits

survey
data

12
hours

$1,500
Ill.

R
eview

of
S

alary
D

ata
and

P
roposed

S
alary

S
chedules

w
ith

V
illage

12
hours

$1,500
R

epresentative(s)

IV
.

D
raft

and
Final

R
eport

P
rep

aratio
n

.
W

riting
draft

rep
o
rt

16
hours

$2,000
.

Final
report

8
hours

$1,000
.

P
resentation

of
S

tudy
findings

6
hours

$750
$30,250

PR
O

JEC
T

H
O

U
R

A
N

D
C

O
ST

TO
TA

L
242

H
O

U
R

S
plus

ex
p
en

ses

630
D

undee
R

oad,
Suite

130
I

N
orthbrook

I
Illinois

I
60062

I
847-380-3240



G
o
v
H

R
u
s.

G
te

m
p
.U

$
*

P
ag

e
8

N
O

TE
:

If
th

e
V

ill
ag

e
ac

ce
p
ts

ou
r

p
ro

p
o
sa

lf
o
r

th
is

pr
oj

ec
t,

G
ov

H
R

w
ill

fo
r

on
e

(1
)

y
ea

rf
ro

m
th

e
d

at
e

o
f

th
e

si
g
n
at

u
re

o
f

th
is

ag
re

em
en

t,
pr

ov
id

e
su

p
p
o
rt

se
rv

ic
es

a
t

no
ad

d
it

io
n
al

co
st

.
T

hi
s

w
ill

in
cl

ud
e

an
y

te
le

ph
on

e
co

m
m

un
ic

at
io

n
n
ec

es
sa

ry
by

th
e

st
af

f
w

it
h

re
g

ar
d

to
an

y
qu

es
ti

on
s

co
nc

er
ni

ng
th

e
re

po
rt

.

O
pt

io
na

l
S

er
vi

ce
s/

E
xp

en
se

s:

P
ro

gr
es

s
R

ep
or

ts
—

It
is

cu
st

om
ar

y
to

ha
ve

pe
ri

od
ic

te
le

p
h
o
n
e

co
nv

er
sa
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A
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IE
S

Joellen
C.Earl

C
hief

E
xecutive

O
fficer

and
C

o-O
w

ner,
G

ovH
R

U
SA

,
ICC

P
resident/C

o-ow
ner

—
G

ovlem
psU

SA

]oellen
Earl

is
th

e
C

o-O
w

ner
of

G
ovH

R
U

SA
,

LLC,
a

com
pany

th
at

com
bines

V
oorhees

A
ssociates,

LLC
and

G
ovlem

psU
S

A
,

LLC.
G

ovH
R

U
SA

focuses
on

recruitm
ent,

interim
staffing,

m
anagem

ent
and

hum
an

reso
u
rces

consulting
and

professional
developm

ent.
P

rior
to

creating
G

ovH
R

U
SA

,
M

s.
E

arl
founded

G
ovlem

psU
S

A
along

w
ith

M
s.

H
eidi

V
oorhees.

She
has

m
anaged

th
e

day-to-day
operations

of
the

interim
staffing

firm
since

its
inception

in
2011

and
has

overseen
num

erous
hum

an
resources

studies,
recruitm

ents
and

related
projects.

M
s.

Earl
is

currently
serving

as
th

e
P

roject
M

anager
on

C
lassification

and
C

om
pensation

S
tudies

in
G

lenview
and

th
e

St.
C

harles
Park

D
istrict,

Illinois;
N

ew
B

edford
and

F
ram

ingham
,

M
assachusetts;

W
oodbury,

M
innesota;

W
auconda,

Illinois;
and

on
a

C
lassification

and
C

om
pensation

S
tudy

including
job

description
updates

for
part-tim

e
positions

in
S

outhborough,
M

assachusetts.
She

recently
com

pleted
S

tudies
in

Joliet,
M

cH
enry,

M
oline

and
th

e
G

reater
P

eoria
T

ransit
D

istrict
in

P
eoria,

Illinois;
L

exington,
E

astham
and

W
eston,

M
assachusetts;

and
T

he
B

loom
field

T
ow

nship
L

ibrary
D

istrict
in

B
loom

field,
M

ichigan.

M
s.

Earl
is

regarded
for

the
com

m
itm

ent
and

dedication
she

has
show

n
in

her
service

to
local

governm
ent

over
her

tw
enty-four

year
career.

She
is

a
seaso

n
ed

m
anager,

w
ith

expertise
in

public
sector

hum
an

resources
m

anagem
ent.

She
has

w
orked

in
th

ree
states:

M
assachusetts,

N
orth

C
arolina

and
Illinois;

and
in

six
jurisdictions,

w
ith

populations
ranging

from
15,000

to
150,000:

H
olden,

N
orthborough,

Y
arm

outh
and

B
arnstable,

M
assachusetts;

C
ataw

ba
C

ounty,
N

orth
C

arolina;
and

E
vanston,

Illinois.
She

has
held

positions
from

H
um

an
R

esources
D

irector
and

A
dm

inistrative
S

ervices
D

irector
to

A
ssistant

T
ow

n
M

anager
and

A
ssistant

C
ounty

M
anager.

M
s.

Earl
has

w
orked

in
form

s
of

governm
ent

ranging
from

O
pen

T
ow

n
M

eeting
to

C
ouncil-M

anager
and

has
supervised

all
m

unicipal
and

county
d
ep

artm
en

ts
ranging

from
Public

S
afety

and
Public

W
orks

to
M

ental
H

ealth
and

Social
Services.

O
ne

of
M

s.
E

arl’s
significant

abilities
is

to
think

and
act

strategically.
She

has
the

proven
ability

to
start

w
ith

a
conceptual

idea,
identify

stakeholders,
develop

a
scope

of
w

ork,
supervise

th
e

agreed
upon

process,
and

deliver
desired

outcom
es.

In
addition,

she
is

ad
ep

t
at

assessing
service

delivery,
identifying

efficiencies
and

areas
of

o
p
p
o
rtu

n
ities

and
im

plem
enting

recom
m

endations.
In

E
vanston,

she
took

a
new

ly
form

ed
d

ep
artm

en
t

of
A

dm
inistrative

S
ervices

and
im

proved
operations

in
all

areas:
F

inance,
H

um
an

R
esources,

Inform
ation

T
echnology

and
Parking

O
perations,

w
ith

a
30%

reduction
in

staff.

M
s.

Earl
holds

an
u
n
d
erg

rad
u
ate

degree
in

E
conom

ics
from

W
orcester

S
tate

C
ollege

in
W

orcester
and

a
M

aster
of

Public
A

dm
inistration

degree
from

N
ortheastern

U
niversity

in
B

oston,
M

A
.

She
is

a
proponent

of
continuing

education
and

continuous
learning.

She
atten

d
ed

th
e

S
enior

E
xecutive

Institute,
L

eading,
E

ducating
and

D
eveloping

(LEA
D

)
P

rogram
,

at
the

U
niversity

of
V

irginia’s
W

eldon
C

ooper
C

enter
for

Public
S

ervice
in

2008.

M
s.

Earl
has

valued
her

professional
affiliations

th
ro

u
g
h
o
u
t

her
career

and
has

been
privileged

to
serve

on
n
u
m

ero
u
s

local,
state

and
national

com
m

ittees.
A

highlight
w

as
serving

on
th

e
International

C
ity/C

ounty
M

anagem
ent

A
ssociation

(IC
M

A
)

E
xecutive

B
oard

from
2001

to
2003.
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D
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130

I
N
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I
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I

60062
I

847-380-3240
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consulting
services

for
clients

including
th

e
A

nn
&

R
obert

H
.

L
urie

C
hildren’s

H
ospital

of
C

hicago,
th

e
N

orth
S

hore
S

enior
C

enter
and

the
A

rchdiocese
of

M
ilw

aukee.

M
s.

B
ieszczat’s

m
ost

recent
consulting

assignm
ents

for
G

ovH
R

have
included

C
lassification

and
C

om
pensation

S
tudies

in
Illinois,

W
isconsin,

Iow
a

and
Indiana.

She
has

served
as

th
e

P
roject

M
anager

for
C

lassification
and

C
om

pensation
S

tudies
in

W
isconsin

(A
lgom

a,
W

aukesha,
C

ross
Plains,

E
vansville,

N
ew

B
erlin

and
B

erlin),
Illinois

(D
es

P
laines,

S
terling

and
D

ixon),
and

Iow
a

(B
urlington).

She
also

assisted
w

ith
num

erous
studies

including
th

o
se

for
M

unster,
Indiana;

Joliet,
N

ew
L

enox,
R

ichton
Park

and
V

illa
Park

in
Illinois;

and
th

e
B

araboo
D

istrict
A

m
bulance

S
ervice

in
W

isconsin.

M
s.

B
ieszczat

also
w

orked
for

th
e

C
haddick

Institute
of

M
etropolitan

D
evelopm

ent
at

D
ePaul

U
niversity.

D
uring

her
ten

u
re

th
ere

she
helped

im
plem

ent
program

s
advancing

th
e

field
of

urban
planning

and
design

review
for

m
unicipalities

in
m

etropolitan
C

hicago.
H

er
research

on
tran

sp
o
rtatio

n
innovations

w
as

published
in

th
e

T
ransportation

R
esearch

Journal
and

featu
red

in
national

m
edia

such
as

th
e

N
ew

Y
ork

T
im

es,
A

tlantic
C

ities
and

P
lanning

M
agazine.

She
has

lectured
on

tran
sp

o
rtatio

n
innovations

in
conference,

sem
inar

and
university

settings.
A

t
L

urie
C

hildren’s
H

ospital
of

C
hicago,

M
s.

B
ieszczat

led
th

e
F

oundation
G

ifts
team

in
securing

leadership
gifts

to
su

p
p
o
rt

its
com

m
unity-based

outreach
program

s
and

the
construction

of
its

new
facility

in
dow

ntow
n

C
hicago.

M
s.

B
ieszczat

began
her

career
in

telephony.
A

s
a

R
adio

F
requency

E
ngineer

for
S

print
C

ellular
and

A
iltel,

she
partnered

w
ith

local
m

aintenance
technician

team
s

to
plan,

design,
im

plem
ent

and
optim

ize
cellular

phone
netw

orks
nationw

ide.

Judith
M

.
S

ch
m

ittg
en

s
C

om
pliance

and
C

lient
R

elations
M

anager
G

ovH
R

U
SA

Judy
S

chm
ittgens

joined
the

C
om

pany
in

2013
as

the
C

om
pliance

and
C

lient
R

elations
M

anager
for

G
0vH

R
.

She
handles

the
com

pany’s
licensing

and
certification

requirem
ents,

m
onitors

legislation
p
ertin

en
t

to
th

e
com

pany’s
business

operations,
and

m
aintains

the
corporate

records.
She

also
assists

w
ith

drafting
proposals

for
classification

and
com

pensation
studies

and
o

th
er

business
procurem

ent
opportunities,

and
has

assisted
w

ith
em

ployee
m

eetings
and

interview
s

for
studies

in
A

rlington
H

eights,
E

lm
hurst

Park
D

istrict,
G

lencoe,
G

lenview
,

P
lainfield,

R
om

eoville,
R

ichton
Park,

V
illa

Park,
D

ixon
and

S
terling,

Illinois;
E

astham
and

W
eston,

M
assachusetts;

W
indsor,

C
onnecticut;

and
in

C
ross

Plains,
Franklin

and
W

aukesha,
W

isconsin.
M

s.
S

chm
ittgens

is
responsible

for
review

ing
job

descriptions
for

legal
com

pliance,
and

has
perform

ed
job

description
u
p
d
ates

and
FLSA

status
review

for
num

erous
m

unicipalities.

M
s.

S
chm

ittgens
is

an
Illinois

licensed
attorney

and
has

been
in

private
practice

for
th

e
past

eighteen
years.

P
rior

to
that,

she
w

as
the

S
enior

C
ounsel

and
M

anager
of

G
overnm

ent
A

ffairs
for

Interstate
N

ational
C

orporation
(a

division
of

F
irem

an’s
Fund

Insurance
C

om
pany),

w
here

she
w

as
responsible

for
contract

and
policy

review
,

com
pany

and
agent

licensing,
and

litigation
m

anagem
ent.

M
s.

S
chm

ittgens
received

her
law

degree
from

Indiana
U

niversity
and

her
B

achelor’s
D

egree
in

Political
S

cience
from

Illinois
S

tate
U

niversity.

630
D

undee
R

oad,
Suite

130
I

N
orthbrook

I
Illinois

60062
I

847-380-3240
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I
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I
‘L

E
T

E
D

P
R

Q
IE

C
T

LI
ST

(3
-Y

E
A

R
H

IS
T

C
-

-

.
Y

er
C

or
ñp

ie
te

cf
,3

C
h

an
n

ah
o

n
,

Il
li

no
is

C
o
m

p
en

sa
ti

o
n

In
p
ro

g
re

ss
G

le
nv

ie
w

,
Il

lin
oi

s
C

la
ss

if
ic

at
io

n
an

d
C

o
m

p
en

sa
ti

o
n

In
p
ro

g
re

ss
M

u
k
w

o
n
ag

o
C

o
m

m
u
n
it

y
L

ib
ra

ry
C

o
m

p
en

sa
ti

o
n

In
p
ro

g
re

ss
N

ew
B

ed
fo

rd
,

M
as

sa
ch

u
se

tt
s

C
la

ss
if

ic
at

io
n

an
d

C
o

m
p

en
sa

ti
o

n
In

p
ro

g
re

ss
S

o
u
th

b
o
ro

u
g
h
,

M
as

sa
ch

u
se

tt
s

C
o
m

p
en

sa
ti

o
n

In
p
ro

g
re

ss

St
.

C
ha

rl
es

,
IL

P
ar

k
D

is
tr

ic
t

C
la

ss
if

ic
at

io
n

an
d

C
o

m
p

en
sa

ti
o

n
In

p
ro

g
re

ss
T

ro
y,

M
ic

hi
ga

n
C

la
ss

if
ic

at
io

n
an

d
C

o
m

p
en

sa
ti

o
n

In
p
ro

g
re

ss
W

au
co

n
d
a,

Il
lin

oi
s

C
la

ss
if

ic
at

io
n

an
d

C
o

m
p

en
sa

ti
o

n
In

p
ro

g
re

ss
W

es
tb

o
ro

u
g
h
,

M
as

sa
ch

u
se

tt
s

C
la

ss
if

ic
at

io
n

an
d

C
o

m
p

en
sa

ti
o

n
In

p
ro

g
re

ss
W

o
o

d
b

u
ry

,
M

in
n
es

o
ta

C
la

ss
if

ic
at

io
n

an
d

C
o

m
p

en
sa

ti
o

n
In

p
ro

g
re

ss
L

od
i,

W
is

co
ns

in
C

o
m

p
en

sa
ti

o
n
—

U
p
d
at

e
20

18
M

ol
in

e,
Il

lin
oi

s
C

la
ss

if
ic

at
io

n
an

d
C

o
m

p
en

sa
ti

o
n

2
0
1
7
/1

8
A

rl
in

gt
on

H
ei

gh
ts

,
Il

li
no

is
C

la
ss

if
ic

at
io

n
an

d
C

o
m

p
en

sa
ti

o
n

20
17

B
ar

ab
o
o
,

W
is

co
ns

in
C

o
m

p
en

sa
ti

o
n
—

U
p
d
at

e
20

17
B

lo
om

fi
el

d
T

o
w

n
sh

ip
L

ib
ra

ry
,

M
ic

hi
ga

n
C

la
ss

if
ic

at
io

n
an

d
C

o
m

p
en

sa
ti

o
n

,
Jo

b
D

es
cr

ip
ti

o
n
s

20
17

G
en

ev
a,

Il
lin

oi
s

O
rg

an
iz

at
io

n
al

A
na

ly
si

s
20

17
G

re
at

er
P

eo
ri

a
M

as
s

T
ra

n
si

t
D

is
t.,

Il
li

no
is

C
la

ss
if

ic
at

io
n

an
d

C
o

m
p

en
sa

ti
o

n
2
0
1
7
/1

8
IL

C
M

A
S

tr
at

eg
ic

P
la

n
20

17

Jo
li

et
,

Il
li

no
is

C
la

ss
if

ic
at

io
n

an
d

C
o

m
p

en
sa

ti
o

n
20

17

L
ex

in
gt

on
,

M
as

sa
ch

u
se

tt
s

C
la

ss
if

ic
at

io
n

an
d

C
o

m
p

en
sa

ti
o

n
20

17

L
in

co
ln

w
oo

d,
Il

li
no

is
P

ol
ic

e
D

ep
ar

tm
en

t
A

na
ly

si
s

20
17

M
cH

en
ry

,
Il

li
no

is
C

la
ss

if
ic

at
io

n
an

d
C

o
m

p
en

sa
ti

o
n

20
17

M
o
rt

o
n

G
ro

ve
,

Il
li

no
is

E
xe

cu
ti

ve
C

oa
ch

in
g

an
d

S
tr

at
eg

ic
P

la
n

20
17

M
o
u
n
t

P
ro

sp
ec

t,
Il

li
no

is
C

la
ss

if
ic

at
io

n
an

d
C

o
m

p
en

sa
ti

o
n

20
17

M
uk

w
on

ag
o,

W
is

co
ns

in
C

la
ss

if
ic

at
io

n
an

d
C

o
m

p
en

sa
ti

o
n

20
17

N
ee

d
h
am

,
M

as
sa

ch
u

se
tt

s
C

o
m

p
en

sa
ti

o
n

20
17

O
ak

P
ar

k
T

ow
ns

hi
p

H
R

N
ee

d
s

A
ss

es
sm

en
t

20
17

P
al

at
in

e
P

ar
k

D
is

tr
ic

t
C

la
ss

if
ic

at
io

n
an

d
C

o
m

p
en

sa
ti

o
n

20
17

P
ar

k
D

is
tr
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t

of
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P

ar
k,

Il
li

no
is

C
o
m

p
en

sa
ti

o
n
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R
an

to
ul

,
Il

lin
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s
C

la
ss

if
ic

at
io

n
an

d
C

o
m

p
en
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ti

o
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R
ou
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L
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Il
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no
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C
la
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n

an
d

C
o

m
p
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ti
o

n
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17

St
.
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,
In
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an

a
P

ol
ic

e
&

Fi
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S
ta

ff
in

g
A

na
ly

si
s
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S
ou

th
M

il
w
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ke

e,
W

I
S

tr
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D

ep
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C
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p
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G
eneseo

Park
D

istrict,
Illinois

S
trategic

Plan
2016

G
lencoe,

Illinois
C

lassification
and

C
om

pensation
2016

M
achesney

Park,
Illinois

C
om

pensation,
Job

D
escriptions

2016
N

ew
B

erlin,
W

isconsin
C

lassification
and

C
om

pensation
2016

N
iles,

Illinois
C

om
pensation

2016
Pekin,

Illinois
O

rganizational
A

nalysis
2016

Plainfield,
Illinois

C
lassification

and
C

om
pensation

2016
R

antoul,
Illinois

C
lassification

and
C

om
pensation

2016
R

iverside!
N

orth
R

iverside,
Illinois

D
ispatch

C
onsolidation

P
roject

2016
S

outh
B

arrington,
Illinois

C
lassification

and
C

om
pensation

2016
S

outh
B

arrington,
Illinois

Police
Staffing

A
nalysis

2016
W

innetka
Park

D
istrict,

Illinois
S

trategic
Plan

2016
B

erlin,
W

isconsin
C

lassification
and

C
om

pensation
2015

D
ixon,

Illinois
C

lassification
and

C
om

pensation
2015

E
vansville,

W
isconsin

C
om

pensation
2015

Franklin
Park,

Illinois
C

om
pensation

2015
Franklin,

W
isconsin

C
lassification

and
C

om
pensation

2015
O

regon,
Illinois

C
om

pensation
and

B
enefits

2015
O

shkosh,
W

isconsin
Public

W
orks

D
epartm

ent
A

nalysis
2015

Park
D

istrict
of

H
ighland

Park,
Illinois

C
lassification

and
C

om
pensation

2015
P

lym
outh,

W
isconsin

R
ecreational

S
ervices

A
nalysis

2015
P

ortage,
W

isconsin
O

rganizational
A

nalysis
2015

R
om

eoville,
Illinois

C
lassification

and
C

om
pensation,

S
taffing

A
nalysis

2015

Schiller
Park,

Illinois
Police

D
epartm

ent
A

nalysis
2015

S
outhborough,

M
assachusetts

C
lassification

and
C

om
pensation

2015
S

terling,
Illinois

C
lassification

and
C

om
pensation

2015
V

ernon
H

ills
Public

W
orks

D
epartm

ent
A

nalysis
2015

W
aukesha,

W
isconsin

C
lassification

and
C

om
pensation,

Job
D

escriptions
2015

W
aupaca,

W
isconsin

Job
D

escriptions
2015

W
estm

ont,
Illinois

C
om

pensation
2015

630
D

undee
R

oad,
Suite

130
I

N
orth

brook
I

Illinois
I

60062
I

847-380-3240
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5
A

C
O

N
T

R
A

C
T

B
ETW

EEN
TH

E
V

ILLA
G

E
O

F
O

R
L

A
N

D
PA

R
K

,
ILLIN

O
IS

A
N

D
G

O
V

H
R

U
SA

,
LLC

T
he

V
illage

of
O

rland
Park,

Illinois
agrees

to
have

G
ovH

R
U

SA
,

LLC
conduct

a
C

lassification
and

C
om

pensation
S

tudy
as

outlined
in

the
P

roposal
dated

July
2,

2018.
T

he
term

s
of

the
P

roposal

are
incorporated

herein
and

shall
becom

e
a

part
of

this
contract.

T
otal

P
ro

ject
C

ost:
$32,750

($30,250
for

professional
fees

and
$2,500

for
expenses).

P
ay

m
en

t
T

erm
s:

P
rofessional

fees
w

ill
be

invoiced
as

follow
s:

40%
of

th
e

fees
($12,100)

w
ill

be
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